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GAC #09-03 — Graduate Curriculum Proposals

Source of Proposal: Graduate Studies

Purpose of Proposal: For Information

Current Policy or Procedure:

Proposed Policy or Procedure: Graduate Curriculum
1. Program Revision: MAA: Written Communication
a. Allow choice of MAT609 or ENG609
b. Require ENG 664 in WS option
C. Change electives from 9 to 6 hours in WS Option
d. Remove ENG500 as elective from WS Option
e. Remove ENG503 as elective from WS Option
f. Renumber ENG640 -> ENG540
g. Renumber ENG 520 -> ENG 620
h. Remove ENG664 as an elective (now required)
i PSY610 Name Change on POS form in TC Option

Renumber: ENG640 -> ENG 540
Renumber: ENG520 -> ENG 620
New course: ENG590

New Course: ENG609

New Course: ETC508

New course: PSY550

NGk N



Courses to be available Spring 2010. Program of study forms to change for Fall 2010.
GAC Summary: This proposal will be forwarded to the President for his approval.

Presidential Action: This proposal was signed by the President on November 19, 2009.

GAC #09-04 — Report from Undergraduate Curriculum Committee

Source of Proposal: Undergraduate Curriculum Committee

Purpose of Proposal: For Information

Current Policy or Procedure:

Proposed Policy or Procedure: See Summary Attached

GAC Summary: This proposal will be forwarded to the President for his approval.

Presidential Action: This proposal was signed by the President on November 19, 2009.

GAC #09-05 — Chemistry 620 Renumbering

Source of Proposal: Graduate Curriculum Committee

Purpose of Proposal: For Information

Current Policy or Procedure: CHE 620 (Chemical Safety and Management)

Proposed Policy or Procedure: Course will be renumbered to CHE 520, and the MAS
Chemistry Option will reflect CHE 520 in the option area rather than CHE 620. No changes are
being made in the course content. This change is being made to enhance enrollments by
allowing senior undergraduate students to also take the course.

GAC Summary: This proposal will be forwarded to the President for his approval.

Presidential Action: This proposal was signed by the President on November 19, 2009.

GAC #09-06 — Changes to Staff Constitution and Bylaws to Remove Senators
Source of Proposal: Staff Association
Purpose of Proposal: Procedure Revision / For Information

Current Policy or Procedure:



APPENDIX M
STAFF ASSOCIATION CONSTITUTION
OF MISSOURI WESTERN STATE UNIVERSITY

Page 279
ARTICLE IV: GOVERNING BODY OF THE ASSOCIATION
Section 1: The representative body of the Association shall be the Staff Senate.

Section 2: The Staff Senate will be comprised of 17 members to be chosen by the election process
as outlined in the Bylaws. One member will be the most recent President of the Association.
From the Senate, there shall be four (4) elected officers: President, 1st Vice President,

Page 280
2nd Vice President, and Secretary. These officers will make up the Executive Committee. The
immediate past President will serve in an advisory capacity to the Executive Committee.

Section 3: The Executive Committee shall be elected for a one-year term, not to exceed two
consecutive terms, per office held. The Staff Senate shall be elected for a two-year term, one half
in even years, and the other half in odd years. The Staff Senate members may succeed
themselves.

Section 4: Staff Senate vacancies are filled by the runners-up from the last election for the
balance of the vacated term. If a vacancy cannot be filled through the above means, it will be
filled with a similarly qualified (that is exempt or non-exempt) person, appointed by the
Election Committee and approved by the Staff Senate.

Page 281

ARTICLE IX: POWERS

Section 1: The Staff Senate may make recommendations on matters affecting the welfare of
Missouri Western State University.

Section 2: The Staff Senate may make recommendations on matters affecting the welfare of
members of the Association.

Section 3: The Staff Senate shall confirm the Association President’s recommendations of
members to Standing Committees.

Section 4: The Staff Senate shall confirm the Association President’s recommendations of
members to Special Events Committees.



APPENDIX N
BYLAWS OF THE STAFF ASSOCIATION
OF MISSOURI WESTERN STATE UNIVERSITY
Page 285
II. ELECTION OF EXECUTIVE COMMITTEE
- The newly elected Staff Senate shall elect the President, 1st Vice President, 2" Vice President
and Secretary yearly. There will be equal representation from exempt and non-exempt
employees serving as the Executive Committee. If the President is an exempt employee, the 1st
Vice President must be a nonexempt
employee; if the 2nd Vice President is an exempt employee, the Secretary must be a non-exempt
employee.
- The Executive Committee will be elected from the new Staff Senate and the election will be
held in May.
- The current Secretary and the Election Committee will prepare ballots, conduct the election of
the Executive Committee, tally the ballots, and inform the Staff Senate and the Association of the
results.
- The newly elected Executive Committee will preside commencing July 1st of the current year
and remain in office until June 30th of the following year.
- Vacancies in the Executive Committee will be filled as follows: a vacancy of the President’s
position will be filled by the 1st Vice President. A replacement will be elected for the 1st Vice
President position from the Staff Senate (the Senate members status need not be considered).
Any other vacancy in the Executive Committee will be filled by the Staff Senate. The balance of
exempt/nonexempt employees on the Executive Committee will resume at the next scheduled
election in May.

Proposed Policy or Procedure:

APPENDIX M
CONSTITUTION OF THE STAFF ASSOCIATION OF
MISSOURI WESTERN STATE UNIVERSITY

Page 279
ARTICLE IV: GOVERNING BODY OF THE ASSOCIATION
Section 1: The representative body of the Association shall be the Staff Senate.

Section 2: The Staff Senate will be comprised of 17 members to be chosen by the election process
as outlined in the Bylaws. One member will be the most recent President of the Association.
From the Senate, there shall be four (4) elected officers: President, 1st Vice President,

Page 280
2nd Vice President, and Secretary. These officers will make up the Executive Committee. The
immediate past President will serve in an advisory capacity to the Executive Committee.



Section 3: The Executive Committee shall be elected for a one-year term, not to exceed two
consecutive terms, per office held. The Staff Senate shall be elected for a two-year term, one half
in even years, and the other half in odd years. The Staff Senate members may succeed
themselves.

Section 4: Staff Senate vacancies are filled by the runners-up from the last election for the
balance of the vacated term. If a vacancy cannot be filled through the above means, it will be
tilled with a similarly qualified (that is exempt or non-exempt) person, appointed by the
Election Committee and approved by the Staff Senate. A vacancy can be created by the senator
leaving employment of the University, resigning from the Staff Senate, or by change in
classification of job, i.e. Exempt or Non-Exempt.

Page 281

ARTICLE IX: POWERS

Section 1: The Staff Senate may make recommendations on matters affecting the welfare of
Missouri Western State University.

Section 2: The Staff Senate may make recommendations on matters affecting the welfare of
members of the Association.

Section 3: The Staff Senate shall confirm the Association President’s recommendations of
members to Standing Committees.

Section 4: The Staff Senate shall confirm the Association President’s recommendations of
members to Special Events Committees.

Section 5: The staff Senate shall have the power to declare a Senate Seat vacated when a
senator has been absent for two (2) consecutive Senate Meetings, or a total of three (3) Senate
meetings in a fiscal year.

APPENDIX N
BYLAWS OF THE STAFF ASSOCIATION
OF MISSOURI WESTERN STATE UNIVERSITY
Page 285
II. ELECTION OF EXECUTIVE COMMITTEE

e The newly elected Staff Senate shall elect the President, 1st Vice President, 2nd Vice
President and Secretary yearly. There will be equal representation from exempt and
nonexempt employees serving as the Executive Committee. If the President is an exempt
employee, the 1% Vice President must be a nonexempt employee; if the 2nd Vice President is
an exempt employee, the Secretary must be a nonexempt employee.



e The Executive Committee will be elected from the new Staff Senate and the election will be
held in June.

e The current Secretary and the Election Committee will prepare ballots, conduct the election
of the Executive Committee, tally the ballots, and inform the Staff Senate and the Association
of the results.

e The newly elected Executive Committee’s term will run from July 1 to June 30.

e If an officer is reclassified in employment status, the officer shall resign, then an election
to fill the position shall be held

e Any Officer elected or appointed may be removed by the Senate with cause. A vote to
remove any officer must be by a 2/3 majority of the senators present.

e Vacancies in the Executive Committee will be filled as follows: a vacancy of the President’s
position will be filled by the 1st Vice President. A replacement will be elected for the 1st
Vice-President position from the Staff Senate (the Senate members status need not be
considered). Remaining and subsequent vacancies in the Executive Committee will be filled
by the Staff Senate from its own members. The balance of exempt/nonexempt employees on
the Executive Committee will resume at the next scheduled election in June.

GAC Summary: This proposal will be forwarded to the President for his approval.

Presidential Action: This proposal was signed by the President on November 19, 2009.

Respectfully submitted,

Jennie McDonald

Secretary



UNDERGRADUATE CURRICULUM COMMITTEE REPORT
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By Dr. Steven Lorimor,
Undergraduate Curriculum Committee Chair

and
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Undergraduate Curriculum Committee Secretary



Short Summary of Undergraduate Curriculum Changes:

Missouri Western State University

2009/2010

Department (s)

Short Proposal Title
numbers are given.)

(Proposal item

DHE
Action

General
Studies

COLLEGE OF LIBERAL ARTS AND SCIENCES

Computer
Science, Math
and Physics

2 items

(#1) Drop MAT 480 Math Connections from an
Advanced Perspective, from core
requirements for the BS Mathematics and
the BSE Mathematics. Designates MAT 416 as
the LAS writing course, and MAT 317 as the
LAS computer literacy course. Students
will replace with a 400-level elective.

No

No

(#2) Drop MAT306 (3) and add CSC318 (3)
BS Computer Science degree requirements.

to

No

No

English,
Foreign
Languages and
Journalism

2 items

(#2) Create a new minor in Creative
Writing.

No

No

(#5) Add Senior Thesis course to the BA
and BSE French and Spanish degrees.

No

No

History,
Philosophy,
and Geography
2 items

(#1)
history majors and minors,
Hi storian’s Craft

Add a required skills course to
HIS 290 The

(#2) Delete HIS 310 from the BIS Program.

No

Art
1 item

(#1)

Create BFA in Digital Animation.

Yes

Music
2 items

(#3) Change degree titles for the BSE and
BS degrees to BME and BM to comply with
the National Association of Schools of
Music (NASM) accrediting

recommended degree title names.

01

Yes

(#4) This proposal is to add a 15-credit
curriculum for a Concentration in Jazz
Studies.*

Yes

COLLEGE OF PROFESSIONAL STUDIES

Education
6 items

(#1) Exchange GEO 100 and PSY 101 on
Major/Minor Form.

No

(#2) Change admission to teacher education
requirements for the C-Base portion of the
requirements.

No

(#3) Add new major — BSE in Early
Childhood Education.

Yes

(#4) Drop PED 380 from the Elementary
Education, Early Childhood certification
requirements.

No

(#5) Remove catalog reference to
Secondary/K-12 General Studies
requirements.

No

(#6) Change course description and
prerequisites on EDU 225, EDU 320 and EDU
460.

No

Nursing
6 items

(#1) Change NUR 457 (1) to elective;
change NUR 488 (2) to required.

No

No

(#2) Decrease credit hours in NUR 453;
increase credit hours in NUR 475.

No

No

(#3) Raise program admission requirements
from 2.5 to 2.7; raise progression
requirement of semester major GPA of 2.5.

No

No

(#4) Add a new elective course: NUR 300:
Strategies for Success in Nursing (1).

Yes

No

(#5) Add course and option for ADN-RN’' s
transition to BSN, NUR 383: Transition to
Baccalaureate Nursing (6).

i

No

No




(#2)HIT Develop a Bachelor of Science

degree in Health Informatics.* No No

Status of Secondary Curriculum Proposals can be viewed by accessing the
“Status of Secondary Proposals 2009 201 0" spreadsheet on the network ¢
(0:\UGCC\2009-2010\Status of Secondary Proposals 2009 2010).
Detailed Summary of All Primary Proposed Undergraduate Curriculum Changes:
2009/2010
Missouri Western State University

The following are the descriptions and justifications of proposal items passed

by the Undergraduate Curriculum Committee. Full proposals can be assessed from

the UGCC folder on the network drive (0:\UGCC\2009 2010). A digital copy of

al |l primary proposals wil!.l be archived on the Universi
in the Office of the Provost and Vice President for Academic and Student

Affairs. The committee reviewed 7 proposal packets. They are listed

alphabetically by College or School then Department.



|COLLEGE OF LIBERAL ARTS AND SCIENCES

Computer Science, Math and Physics

DHE

GS

Proposal
#1

Brief
Description

] Currently MAT480, Mathematical
Connections from an Advanced
Perspective, 1s a core requirement for
math majors. This proposal is to drop
MAT480 from the core requirements and
replace it with a math course numbered
400 or higher.

] Since MAT480 is dropped from the core
requirements, it will not be designated
as an LAS writing course.

] Designate MAT416 as an LAS writing
course.

] Designate MAT317 as an LAS computer
literacy course.

Brief
Justification

o MAT480 was listed in the 2007-2008
and 2008-2009 catalogs and was offered
each semester. Only one student
expressed an interest in the course and
due to low enrollment, the course was
canceled. The needs of the students and
the department are better served by
replacing this course with a 400+
departmental elective.

L In Mat4l6, students need to analyze
and write proofs. It is a good course
for LAS writing.

L In MAT317, students use computer
software to explore and understand
differential equations.

Proposal
#2

Brief
Description

L We are dropping MAT 306 Matrix
Algebra from the Bachelors of Computer
Science degree requirements.

° To replace MAT 306, we are adding:
CSC 318 Simulation and Modeling. This
will allow us to maintain the total
credit hours of (43 credits) for the
Bachelors of Computer Science degree
core.

° MAT306 is added to the statement that
reads "Plus 12 credits of ACT or CSC
courses numbered 300 or higher, or
MAT306, MAT332 or MAT417."

Brief
Justification

In keeping with new changes in the ACM
(Association for Computing Machinery)
curriculum recommendations for 2009, we are
updating our Computer Science Bachelor
program to maintain current accreditation
standards and maintain our competitive
degree requirements.




English, Foreign Languages, and Journalism

DHE

GS

Proposal
#2

Brief
Description

Add a minor in Creative Writing

Brief
Justification

For several years our students and potential
students have expressed interest in a
Creative Writing emphasis area. While the
Department has supported the prospect of
adding an emphasis area, we realize that
offering a quality emphasis in Creative
Writing will require additional courses and
faculty, if only part-time faculty to teach
composition courses now taught by current
faculty who hold an MFA in Creative Writing.
The minor we are proposing, however, will
require no additional faculty and use only
current courses. We believe it will serve at
least three valuable functions:
(1) It will offer current English majors who
have taken most of the courses an
opportunity to have their studies
acknowledged on their transcripts;
(2) It will signal to current and
prospective majors that EFLJ is serious in
its attempt to establish an eventual
emphasis in Creative Writing, which will
cause some prospective students to choose
MWSU over other institutions and cause
current students not to transfer, which some
have done;
(3) It will draw a significant number of
students who have already declared other
majors but would be willing to add the
minor.

Proposal
#5

Brief
Description

Add FRE and SPA 462, a one-credit senior
thesis course. The Senior Thesis course will
provide guidance for the research and
writing of a thesis.

Brief
Justification

The senior thesis is the exit assessment for
the French and Spanish majors.

History,

Philosophy, Geography

DHE

GS

Proposal
#1

Brief
Description

Add a required skills course to history
majors and minors.

Of 113
to t

Also add a prerequi site
better in HI'S 290"
HIS 300, 302, 305, 310, 320, 325, 330, 335,
336, 339, 340, 345, 350, 370, 380, 400, 420,
& 450 -- This is a secondary proposal type
of change that omitted from the original
form but was approved during the committee
meeting.

grad
he f

Brief
Justification

This course is necessary preparation for
history majors and minors to take upper-
level history courses.

No




Proposal
#2

Brief
Description

Delete HIS 310 from the BIS Program.

Brief
Justification

HIS 310 does not fit the area under which it
is listed. It has no aesthetic appreciation
component.

No

Art

DHE

GS

Proposal
#1

Brief
Description

The Digital Animation Bachelor of Fine Arts
(B.F.A.) reflects the convergence of
computers and art, and emphasizes working
with 2D and 3D graphics in a computer-
based, graphics-intensive environment. The
work incorporates 2D animation, 3D
animation, audio, and video together in one
integrated product and is targeted at the
short form piece.

Brief

Justification:

The Digital Animation Bachelor of Fine Arts
(B.F.A.) degree will give students a broad
range of skills and is designed for
students that want to work in:

Ad Agencies.

Broadcast Communications.

Design for Medical and Scientific Visualizations.
Corporate Communications.

Design for Motion Graphics.

Smaller Graphics/Animation Production Houses.
Multimedia Development Companies.

Transportation Design.

Virtual Reality and Simulation.

Film Production Houses.

Visual and Special Effects Studio.

Training and Education.

Product Design.

2D and 3D animation.

Video Game Design.

The primary reasons to offer this degree,
as a Bachelor of Fine Arts (B.F.A.) is to
provide professional education in art and
design at the undergraduate level and to
enable graduates to enter professional
careers. The Bachelor of Science (B.S.) is
a challenge that causes i nd
resumes not to be considered at first
glance and requires arduous explanation
during interview sessions. The digital
animation field also requires a rigorous
and focused education to prepare for the
competitive fields of high-end computer
cinema and game animation.

The B.F.A. degree will prepare students for
entry-level jobs in the sizeable animation
graphics market, thereby opening up a much
larger pool of opportunities for our
graduates. While there is some
concentration in the major film production
or game production companies, jobs are also
scattered throughout the country in
metropolitan areas in: TV stations,
broadcast design facilities,
animation/design houses and multimedia
production. These are job markets that we
currently don't address.

Yes

No




Music

DHE

GS

Proposal
#3

Brief
Description

Change degree titles for the BSE and BS

degrees to BME and BM to comply with the
National Association of Schools of Music
(NASM) accrediting organi za
recommended degree title names.

Yes

Brief
Justification:

These degree title listing recommendations
are found in the NASM Handbook available at
www.arts-accredit.org, pages 73, 75, and
94. This change is also being recommended
because many potential students, because of
the current degree titles,
them to be equal to other state or national
institutions’ degr eesheiwi t h
titles.

Proposal
#4 *

Brief
Description

This proposal is to add a 15-credit
curriculum for an Emphasis in Jazz Studies.

Brief
Justification

This curriculum is primarily intended for Yes
BSE-Instrumental music majors to help them
better prepare for careers in teaching that
will require jazz education in Middle and
High School programs that include these
opportunities. It is also expected to
appeal to other music majors interested in
jazz performance and repertory.

|COLLEGE OF PROFESSIONAL STUDIES

Education

DHE

GS

Proposal
#1

Brief
Description

Move GEO 100 to the Gen Ed (left) side of the
Elementary Education major/minor form and move
PSY 101 to the majors (right) side of our
major/minor form

Brief
Justification

PSY 101 is a better fit as a required major
course that is foundational to the understanding
of the content of more majors courses than GEO
100

No

Proposal

Brief
Description

Change entrance requirements to allow two C-Base
areas with scores at 265 or above to override
lower ACT with one of the areas being Writing
rather than all five areas

#2

Brief
Justification

Our entrance requirements need to be adjusted to
better reflect requirements in the profession at
other institutions and to allow more prospective
candidates the opportunity to avail them of the
support the institution offers for academic
growth and to improve academically as they move
through the program to the exit certification
exam. A recent longitudinal study of our
graduates showed no statistical significance
attached to an incoming ACT score. However,
rather than drop the ACT, we would like to focus
on the C-Base Writing scores and one other area

No




of strength to complement the content focus of
secondary majors.

Brief The Early Childhood Education program allows
Description students to meet certification requirements to
teach young children ages birth through 3%
Proposal grade. Yes | No
#3 Brief Despite an increase in education requirements
Justification for several sectors in early childhood care and
education there are disturbing national trends
that the level of early childhood education for
teachers has declined. Federal and state
mandates in education require child care
facilities and school districts to have early
childhood educators by 2012. Pre-kindergarten
education may be added to the public schools
within the next 4 years. The Kansas City
community has requested that a 2 + 2 program be
developed to help provide certified early
childhood educators. There is currently a
shortage. MWSU is currently pu
touches” on an articulation ag
childhood with the metropolitan community
colleges.
Brief Drop PED 380 from the Elementary Education,
Proposal | Description Early Childhood certification requirements.
#4 Brief This course is no longer required by the state No No
Justification for certification in the add-on Early Childhood
certification area.
Brief Delete the catalog section entitled "General
Proposal | Description Studies Requirements: B.S. (Teacher
#5 Certification) & B.S.E. Degrees" No No
Brief General Studies courses for Secondary/K-12
Justification: | certification programs are no longer monitored
or required by DESE.
Brief Change prerequisites of EDU 320; change
Proposal | Description prerequisites of EDU 225 No No
#06 Brief These changes are to better align course focus
Justification: | and foundational competencies (through
prerequisite courses) with state certification
requirements following the spring 2008 review.
Nursing
Brief 1) Change NUR 457 Professional Development
Description in Nursing (1) from required to elective.
2) Change NUR 488 Nursing Senior Seminar (2)
from elective to required.
Brief 1) NUR 457 has been a required course No No
Justification: covering licensure requirements, career
opportunities and issues in professional
nursing. Career opportunities and issues
Proposal are also covered in NUR 474 Nursing
#1 Leadership and Management. Student input

has overwhelmingly indicated the Senior
Seminar class should cover licensure
requirements and preparation and should be
required. More in-depth exploration of
career opportunities and issues 1is not
essential content for the beginning
practitioner and should be offered as an
elective.

2) NUR 488 Nursing Senior Seminar focuses on
preparation for the licensure examination.

Positive outcomes on the licensure




examination have been associated with this
course. Students have overwhelmingly
indicated that this should be a required
course in the Nursing curriculum.

Feedback from graduates after taking the
NCLEX licensure examination has also
indicated that this course was very
helpful in their overall preparation.

Proposal
#2

Brief
Description

1) Change credit hours in NUR 453 from 6 to
3. Omit the 135 clinical practicum hours.

2) Change credit hours in NUR 475 from 4 to
7. Modify course description to include
144 hours of acute care and 136 hours of
community-based clinical practicum hours.

Brief

Justification:

Separating clinical practicum hours into two
different courses for students in the final
semester of the nursing program created an
artificial differentiation in achievement of
program objectives. Combining the final
clinical experience into one immersion
experience is more conceptually sound and will
allow greater flexibility and creativity in
scheduling.

No

No

Proposal

#3

Brief
Description

Increase program admission requirement from a
minimum overall GPA of 2.5 to 2.7. Add a
progression requirement indicating a minimum NUR
semester GPA of 2.5.

Brief
Justification

Historically, students admitted to the Nursing
program with less than a 2.7 have had a higher
failure rate than those at 2.7 and above.
Increasing the admission requirement to a 2.7
will increase the likelihood of student success
in the program. Students with less than a 2.5
NUR GPA also experience higher failure rates and
often fail out late in the program with no
recourse for readmission. Raising the standard
for progression in the program from 2.0 to 2.5
will serve to enhance academic performance and
identify unsuccessful students earlier in the
program.

Proposal
#4

Brief
Description

Add an elective course, NUR 300: Strategies for
Success in Nursing. This course will address
special considerations for success in the
Nursing program including time management,
critical thinking, strategic studying and test-
taking tips, and selected content areas
requiring more focused review and practice.

Brief
Justification

This course will be offered to first-semester
nursing students to enhance success in the
nursing program. There is a positive
correlation between TEAS scores and student
success. Students scoring low on the ATI Test
of Academic Skills (TEAS), will be strongly
encouraged to enroll in this course.

Yes

Proposal
#5

Brief
Description

Add one new course (reactivation of previous
deleted course): NUR 383: Transition to
Baccalaureate Nursing (6) and an option for AND-
RN$ to transition to the BSN. This course will

be required for associate degr
compl ete a BSN. Associate deg

complete this course and an additional27 hours
of current nursing support and majors courses.
Additional required general education and

nursing support courses will be completed via
transfer or resident coursework. Articulation

No

No




agreements will specify associate degree nursing
program’ s transfer credits for
degree courses/requirements. Program applicants
will be required to have completed an approved
associate degree in nursing and hold a valid RN
license.

Brief
Justification

A similar course and program option existed in
the nursing curriculum until Fall 2006. Due to
lack of feeder ADN programs in the region and
persistently low enrollment for several years,
the Nursing Department deleted the AND-BSN
program option and transition course. Recent
healthcare workforce changes resulting in a
shortage of nurses has brought about a
proliferation of associate degree RN programs in
the region, creating a subsequent demand for BSN
completion programs. The growing complexity of
the healthcare environment and increased role
expectation for RN’'s have incr
bot h RNiddsheathcare employers of the need
for nurses prepared at the baccalaureate level.
In fact, Missouri Western was recently
approached by metropolitan Community College in
Kansas city, requesting our partnership in
offering an RN-BSN completion option on the MCC
— Penn Valley campus. Influx of state funding
for nursing program capacity expansion through
the Caring for Missourians initiative creates
both incentive and ability to bring this
partnership to fruition. UGCC approval of the
addition of this nursing course and option is an
essential first step in program development.

Proposal
HIT#2 *

Brief
Description

Develop a B.S. in HIM to help meet the changing
needs of the healthcare environment and its
workforce.

Brief
Justification

Changes caused by patient demographics,
spiraling costs, and advancements in technology
present substantial challenges to the healthcare
industry. Better and more efficient use of
information promises to make the healthcare
system more effective. The ability to organize
and turn data into information and knowledge
includes being able to determine who needs what
information, when and where; how information is
defined; how information accuracy and
consistency is verified; and how information is
explained. The need for more information and
better data requires a concentrated movement
toward processes that place value on how the
data i1s defined, understood, analyzed, and
interpreted.

Bureau of Labor Statistics - Occupationa

Outlook Handbook 2006 -07 projects:

18 of the top 20 fastest growing
occupations will be in health care
and computer science related
professions

B

Employment of medical records and
health information technicians is
expected to grow 27%+ through 2014

Employment of computer support
specialists is expected to increase
18-26% for all occupations through
2014

No




A 49% growth in the number of health
information management (HIM) workers
by 2010, one of the fastest-growing
health occupations.

According to Don E. Detmer, president and CEO of
the American Medical Informatics Association
(AMIA) :
Virtually every hospital, clinic,
physician office, or other healthcare
provider organization will in some way
utilize information technology solutions
in the coming year and will need
healthcare professionals versed in
informatics to assist with the
implementation, use, and success of these
systems.
New health IT tools such as EHRs will begin to
diminish the need for medical coders, billers,
and transcriptionists. Since these
professionals make up the largest percentage of
the total U.S. health IT graduate population
each year, colleges and universities will have
to modify their existing degrees and begin to
add new degrees to meet the future needs of the
IT-enabled healthcare industry.
http://www.wiche,edu/sep/psep/workforceHIT

.pdf

Federal legislation, the American Recovery
Reinvestment Act of 2009 (HR1l) has health IT
provisions that call for educational

institutions “to establish or
health informatics education programs, including
certification, undergraduat e,

degree programs for both health care and
information technology stude
“resources needed to establi
information technol ogy wor kf
education programs in medical informatics and
health information management
http://frwebgate.access.gpo.gov/cgi-
bin/getdoc.cgi?dbname=111 cong bills&docid=£%3Ah
lenr.txt.pdf

The rapidity of changes in the healthcare
environment create special opportunities for

Mi ssouri Western State Univer
information progr am. Devel op
degree in health information management allows
us to build upon an existing Associate of
Applied Science degree in health information
technology (HIT) and create a foundation of
professional education that will meet the needs
of a continuously changing environment and
prepare graduates capable of functioning in a
technologically advanced and changing work
environment.
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* The UGCC committee has not made a determination on these proposals at the
time of this report.
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